Internship

Class

SCWK 2387

Practical, general workplace training supported by an individualized learning plan developed by the employer,
college, and student. This course is the capstone for students pursuing the associate degree in Human Service
Provider.

Student Conduct

Weatherford College has the responsibility and authority to formulate and enforce rules of student conduct that are
appropriate and necessary to further the educational goals of the College and its students. Students who enroll must
accept responsibility for their behavior and for their ultimate success in higher education. To create a positive climate
for learning, Weatherford College expects all students to abide by a Code of Student Behavior. To summarize:
Students must maintain high standards of scholastic honesty. Violations of the Code of Student Behavior include but
are not limited to cheating on tests or assignments, plagiarism, and collusion; violence or threats of violence; loud or
abusive language; and failure to comply with the direction of College officials and instructors. Students are expected
to display professional behavior at all times while onsite at the intern site as well as in all communications with the
practicum site supervisor and the course instructor. Violation of program or college code of conduct can result in
student’s removal from the intern site, course, and under extreme cases the Human Service Provider program or
Weatherford College.

Course Learning Objectives

I. Asoutlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, tools,
equipment, procedures, regulations, laws, and interactions within and among political, economic,
environmental, social, and legal systems associated with the occupation and the business/industry and will
demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and appropriate
written and verbal communication skills using the terminology of the occupation and the business/industry.

II. Demonstrate the ability to engage clients in an appropriate working relationship.

lIl. ldentifying issues, problems, needs, resources, and assets

IV. Learning the importance of collecting and assessing information

V. Planning for service delivery

VI.  Using communication skills, supervision, and consultation
VII.  Applying empirical knowledge and technological advances
VIIl.  Evaluating outcomes and practice effectiveness

IX. Link people with systems that provide them with resources, services and opportunities

Disabilities
ADA Statement:

Any student with a documented disability (e.g. learning, psychiatric, vision, hearing, etc.) may contact the Office on
the Weatherford College Weatherford Campus to request reasonable accommodations. Phone: 817-598-6350
Office Location: Office Number 118 in the Student Services Building, upper floor. Physical Address: Weatherford
College 225 College Park Drive Weatherford, TX.

Academic Integrity

Academic Integrity is fundamental to the educational mission of Weatherford College, and the College expects its
students to maintain high standards of personal and scholarly conduct. Academic dishonesty of any kind will not be
tolerated. Academic dishonesty includes, but is not limited to, cheating on an examination or other academic work,
plagiarism, collusion, and the abuse of resource materials including unauthorized use of Generative Al. Departments
may adopt discipline specific guidelines on Generative Al usage approved by the instructional dean. Any student
who is demonstrated to have engaged in any of these activities will be subject to immediate disciplinary action in
accordance with institutional procedures.
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